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Application Form
Post/job title of position applied for: Project Manager for the Deaf Empowerment and Awareness Project
Project/Department:  Deaf Community Development Project
Closing date for applications: 1 December 2014
A) Contact details
First name: 
Surname: 
Home address:
Zip code/Post Code:
Email:
Skype ID:
Telephone/SMS:
B) Present or most recent employment
Employer name and address:
Position held:
Date commenced:
Date left (if applicable):
Please give details of your duties:
C) Curriculum Vitae
Please send your current curriculum vitae as part of your application for this position.  Within your curriculum vitae you should provide a full employment history and please include reasons for any gaps in employment.

Your curriculum vitae should also include information about your education, examinations passed, professional qualifications obtained with grades and dates, and details of current studies, if any.
D) Your Skills, Experiences, and Qualifications
The job description lists a number of key skills and experiences that are essential to the post.  Please demonstrate how your experience meets each of these requirements, giving specific examples wherever possible.  These examples can include experience gained either from work, home, or in a voluntary capacity.  

Your evidence should be clear and relate as closely as possible to the job description.  You may also include the reason you are applying for this post and details of any relevant/training education you may have.

Please continue on a separate sheet if necessary.

E) References
Please give the name and address of two referees both of whom should be previous employers, including your present and most recent employer.  If you are not currently employed, please provide the details of your two most recent employers.  You should not give friends/relatives as referees.  We will contact the referees of candidates on the final list.
1) Name:

Job position/title:
Address:
Zip code/Post code:
Email:
Telephone/SMS:
2) Name:

Job position/title:
Address:
Zip code/Post code:
Email:
Telephone/SMS:
F) Background Check
The Deaf Development Programme require that persons applying to work or volunteer or be otherwise associated with the Deaf Development Programme, in a capacity in which the person will have contact with children and vulnerable persons as part of their work, must undergo a criminal record check to verify that the person has not committed any crimes against children.  The applicant, if selected, must provide an official police check from his/her home country and at his/her own cost before signing a contract for employment with the Deaf Development Programme.
